
Bridging the Age Gap in Business

Here is the list of questions discussed at our Slow School dinner on 28 October 2014. We’ve only just started the discussion on how we might bridge the age gap and address ageism in business (and life). If you’d like to get involved in future discussions or events please contact Trang Du of Two Square Pegs or Carolyn Tate of The Slow School of Business.

· Is the media biased against older people?
· How do professional women reaching the third age create a meaningful life?
· Are the different generations working in harmony?
· Are we all really any older than each other?
· Should we legally distinguish between adults and children?
· How can we use technology to bridge the age gap?
· Can we reinvent education between generations?
· How do we bring the unconscious bias against mature age workers into the conscious?
· Does ageism work both ways?
· What is the age gap?
· How could we emulate the master & apprentice the guild system in the 21st century?
· How do we delete the ‘age’ question?
· What advice would the younger generation give the older generation and vice versa?
· What would an intergenerational skill-sharing model look like?
· Is co-working part of the solution to ageism?
· Discuss the 30/30/30 concept. The first thirty years are for learning, the second for earning, and the third for reaping?
· [bookmark: _GoBack]Do people of different ages have different work styles?
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